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Special Report On Health Care Jobs and Job
Trends, Part  I:

How To Find That Hot Job;
Where To Recruit Key People

Why This Special Report:
Turnover of health care IT executives is an ongoing epidemic,

creating both opportunity for advancement and a roster of IT pros who
took the fall for software that doesn’t work as claimed, for a CEO who
became enamored of a vendor’s sales pitch, or for a hospital in-house
lawyer who failed to negotiate protections in a contract but knows how
to shift the blame.  Similarly, skilled IT staff are treated as if they’re a
dime a dozen at some places, but are in hot demand elsewhere.

Resources abound to help you find work or people, but they’re
scattered all over the map.  So we decided to put together a list of
resources – and to catch the latest trends in health care IT jobs – in a
two-part special report, published in two parts in this and our next issue.

Healthcare IT Pay: Rising After Years Of Ebb

In the late 1990s, compensation and benefits pack-
ages for IT were rising as the demand for workers sur-
passed the amount of individuals with IT expertise. Then,
for the next few years, salaries started to decrease. Now,
however, according to a 2004 IT salary survey by Joseph
McKendrick for Enterprise Systems, IT professional pay is
stabilized or rising slightly.  The survey results can be found
at http://esj.com/enterprise/article.asp.

This survey breaks down salary into different job
positions within IT, with variations based on level of experi-
ence. System analysts are earning on average $70,900;
programmers are earning an average of $63,800; applica-
tions programmers are earning an average of $53,000;
systems programmers are earning an average of $70,400;
network administrators are earning an average of $57,300
and $60,900 in the healthcare sector; systems administra-
tors are earning on average $56,000; and database admin-
istrators are earning an average of $71,400.

The closest thing to comprehensive salary data for
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Looking  For  A  Better Job
Or For Key Personnel?

Start with “Positions Available” on
pages 7-8.  Also see:

Guide To Healthcare
IT Recruiters

...Starting on page 3.

On-Line Job Search Web Sites
...The list starts on Page 5.

News Briefs:

QuadraMed Acquires
 Scheduling System

QuadraMed Corporation has
acquired Tempus, the Jackson-
ville, Fla. vendor of scheduling
systems.  Several organizations,
including Orlando Regional
Healthcare, are already live on
QuadraMed Affinity and Tempus
so QuadraMed knows how the
combination works, said Larry
English, QuadraMed CEO.

IDX Carecast Live With Speedy
Response  At Five OSF Sites

Six-hospital OSF Healthcare
System is live on CareCast at five
sites.  IDX quotes CIO Michael
Nauman as saying system
response times average .33 to
.46 seconds.  OSF plans to
activate OSF St. Francis Medical
Center, Peoria, Ill., this fall.
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healthcare IT is a recent survey by the
American Health Information Management
Association (AHIMA), the medical records
people. The survey, based on information
from AHIMA’s more than 18,000 active and
associate members as of May 2004, indi-
cates that in the past five years, there has
been a 25% increase in the percentage of
members who earn at least $40,000 annually
and a decrease of 27% of those earning less
than $30,000. Currently, 14% of respon-
dents reported earnings in excess of
$70,000, a 2% increase over 2003.

Not surprising, education level affects
salary. The data indicates that on average,
individuals with a master’s degree or higher
education earn about $10,500 more annually
than individuals with only a bachelor’s de-
gree. Also not surprising is the fact that job
title relates to salary level. The highest-
paying job titles are director, coding profes-
sional, manager, and supervisor, with mem-
bers in executive-level positions earning
approximately $18,000 to $30,000 more
than members in other jobs.

This year’s survey includes a new job
title, privacy officer, a title spawned by
HIPAA. The data indicates that privacy
officer pay  follows a pattern similar to that
of directors.

Of those individuals who responded,
59.2% are employees in hospitals, while
13.5% are consultants or vendors. The study
shows AHIMA members working in consult-
ing or for vendors earn more than those
provider organizations. For example, 47% of
vendors surveyed earn $60,000 or higher,
while only 22% of hospital employees sur-
veyed earn $60,000 or higher.

Location affects pay rates.  The
AHIMA survey finds that 76% of directors in
the northeast and 80% of directors in the
southwest earn $50,000 or more annually.
For coding professionals, 36% in the north-

west earn less than $30,000, while only
between 5% and 6% earn $50,000 or more.
The Enterprise Systems survey indicates
that companies in the northeast offer the
best IT compensation, followed by the West
Coast. A survey completed in 2001 by
Hersher Associates, Ltd. and Health Man-
agement Technology revealed a similar
trend, with an average salary of $156,183
for chief information officers in the Mid-
Atlantic region, and an average salary of
$153,944 for CIOs in the Pacific states.

Your best source for health care
salary data is likely to be the 2004 HIMSS
Annual Compensation Survey, to be issued
Aug. 1, 2004.  It will be available on the
HIMSS Web site at www.himss.org.

Another survey that should be coming
out in August 2004 is the Management
Science Associates National Hospital Execu-
tive Compensation Survey and the National
Survey for Key Professionals and Technical
Jobs for the Healthcare Industry. The sur-
veys for 2003 are available and can be
purchased on the MSA’s Web site
(www.mgmtscience.com) for $950 plus
$35 for shipping and handling for the execu-
tive survey and $480 plus $15 for shipping
and handling for the technical job survey. --
By Correspondent Barbra Golub

Ex-CIO Accuses Hospital Of Fraud

Fired in March, 2004, Sanjay Shah,
former VP and CIO from 342-bed Porter
Memorial Hospital, Valparaiso, Ind., has
accused the hospital of Medicare fraud and
an illegal physician referral scheme.  He has
also filed a lawsuit, accusing the hospital of
improperly terminating his employment and
cheating him of $184,000 in  compensation.

Shah, who was also chief of corpo-
rate compliance, claims that the hospital
billed Medicare and Medicaid for procedures
it never performed.  In one case, Medicare
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was billed for a surgery on a patient who
wasn’t at the hospital, he alleged.

Shah also alleged that he stopped a
deal that would have provided hospital pay-
ments to local physicians for referrals, in
clear violation of federal and state law.  He
said he was also pressured to sign and
back-date certain Medicare documents, and
was coerced to resign when he objected.

In a statement published in an internal
hospital newsletter, PMHS CEO Ron Winger
promised an “aggressive” defense.  The
Northwest Indiana Times reports that the
hospital board of directors recently spent
$20,000 to begin an independent audit to
assess the merit of Mr. Shah’s claim, then
stopped the investigation a month into the
process, and turned down an interim report
from the audit firm.  Board chairman John
Rheme said it was because the charges
have “no merit.”

Shah became Porter CIO in August,
2001.  He led an Amicas PACS implementa-
tion that was sufficiently successful to be
written up positively in the November, 2002
issue of Decisions in Imaging Economics.

Guide To Healthcare IT Recruiters

This reference gives you some idea of
who the health care IT recruiters are and how to
contact them.  It also seeks to provide some idea
of their specialties and strengths, which is not
easy.  For example, Betsy Hersher is well known
for recruiting top IT executives, but does place
others, and Ed Simmons is well known for placing
implementation and other mid-level staff, but also
places people in other positions.

Note to other recruiters: if you’ve been
left off this list and want to be listed, please
contact us.  We’ll add you to the Web version of
this list and run your information in a future issue.

Recruiter: Donald Biskin
Heidrick & Struggles, Tysons Corner, Va.

Web Site: http://heidrick.com
E-Mail: dbiskin@heidrick.com
Phone: (703) 848-2500
Additional Information:   Mr. Biskin started the
healthcare IT practice at Heidrick & Struggles.
He performs CIO searches for providers, vendors
(including Siemens), managed care organiza-
tions, and pharmaceutical companies.  He works
on a retained basis.

Recruiter: Perry Ellie, MA, RHIA
Company: HIM Recruiters, Largo, Fla.
Web site: http://www.himjobs.com
Phone: (727) 586-6989
E-Mail: perry@himjobs.com
Additional Information: Mr. Ellie is president
and owner of H.I.M. Recruiters, which places
medical records professionals with providers,
vendors and consulting firms.

Recruiter: Marsha George
Company: Consulting By George
Website http://www.consultingbygeorge.com
Phone: (916) 705-6458
E-Mail: mgeorge@consultingbygeorge.com
Additional Information: Ms. George specializes
in healthcare information technology recruiting
and consulting.  She has worked for 30 years in
healthcare information technology, as a software
company president, a national consulting man-
ager for PricewaterhouseCoopers, and as a CIO,
most recently for the Eastern Division of Sutter
Health. Job hunters are invited to cut and paste
their resumes into her confidential database,
where it will be parsed according to employer
demand.

Recruiter: Dan Grant
Company: McHenry Group, Union, Ill.
Web Site: http://www.mvp4u.biz
Phone: (815) 923-2500
E-Mail: dang@mvp4u.biz
Additional Information: Mr. Grant is managing
partner at the McHenry Group, which specializes
in nationwide searches for healthcare software
vendors and consulting firms.  The firm also
performs searches for payors and disease
management software vendors.  He works on
both contingency and retainer. Mr. Grant was
previously a senior manager at SMS.  In recent
years, McHenry Group has completed more than
500 successful placements and has twice won
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awards for high client satisfaction levels.

Recruiter: Betsy Hersher
Company: Hersher Associates Ltd, Northbrook, Il.
Web Site: http://www.hersher.com
Phone (847) 272-4050
E-Mail: hersherb@hersher.com
Additional Information:  About  80% of the
people Ms. Hersher places are senior manage-
ment, CIOs and chief medical informatics officers
(CMIOs).  She also places mid-level people,
including security people and installers.  Her firm
has completed about 800 placements, mostly in
information technology, and works for about 400
provider, vendor and consulting organizations.

Recruiter: Gail Hinte
Smart & Associates, LLP
92 W. Lancaster Avenue
Devon, PA 19333
Phone: (610) 254-0700 Ext. 2415
Fax: (610) 687-3229
E-mail: recruiting@smartllp.com
Additional information: Headquartered in
Devon, Pennsylvania, Smart and Associates, LLP
is a fast-growing business advisory and account-
ing firm with a practice in health care and with
offices in Atlanta, Baltimore, Chicago, New York
and Philadelphia, serving clients throughout the
US and globally.  Smart & Associates does its
own recruiting.

Recruiter: Katie Mazzuckelli
Company: Tyler and Company, Atlanta, Ga.
Web Site: http://www.tylerandco.com/
Phone: (770) 396-3939
E-Mail: Kmazzuckelli@tylerandco.com
Additional Information: Tyler and Co. provides
executive searches across healthcare; Ms.
Mazzuckelli specializes in searches for CIOs and
other healthcare information technology posi-
tions.  Most of her clients are hospitals and
managed care organizations.  She has worked
for vendors McDonald Douglas and for TDS.

Recruiter: Melissa Maffettone
Company: Robert Half Technology Consultants,
Menlo Park, Calif.
Web Site: http://roberthalftechnology.com/
Phone: (954) 763-5578
E-Mail: melissa.maffettone@rhi.com
Additional Information: Ms. Maffettone is

branch manager for the Ft. Lauderdale office of
Robert Half Technology Consultants.  Robert
Half maintains an international network of recruit-
ers with more than 100 offices.  The firm recruits
for systems analysts, data base analysts, and
other skill sets. In some situations, it hires IT
professionals and places them with clients for
temporary stints.  In some situations, the client
hires the employee, and the placement becomes
permanent.  The firm is not healthcare-specific.

Recruiter: John Seraichtk
Company: Executives Only, Warwick, RI
Web Site: http://executivesonly.com
Phone: (401) 223-0256
E-Mail: johns@executivesonly.com
Additional Information: Mr. Seraichtk is a
partner with Executives Only.  Executives Only is
free to recruiters, and charges membership fees
to job seekers.  Job applicants average $70,000+
per year pay. At this writing, Executivesonly.com
lists hundreds of open and high-paying jobs in its
“healthcare,” section, but only a handful having
anything to do with information technology.

Recruiter: Ed Simmons
Company: Belle Oaks, Houston, Texas
Web Site: www.belleoaks.com
Phone: (713) 688-1921
E-Mail: ed@belleoaks.com
Additional Information: Mr. Simmons has been
an executive recruiter for 33 years. He works for
prospective employers (vendors, consulting firms
and hospitals) filling jobs that range in pay from
$50,000 to the $100,000 range. All placements
are on a contingency basis.  He said he likes it
that way, because it means that he never takes
anyone’s money without returning value.  He
maintains extensive records of experienced HIS
implementation people and finds most of his new
candidates from personal referrals. An interesting
aside: Belle Oaks is the longest-running adver-
tiser in Healthcare Informatics magazine.

Recruiter: Thelma Kay-Weiss
Company: TKW, Woodacre, Calif.
Web Site: www.thelma.com
Phone: (415) 488-4440
E-Mail: thelma@thelma.com
Additional Information: Ms. Kay-Weiss does all
of her own work.  She works exclusively in
healthcare IT, finding placements for hiring
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companies.  She recruits for vendors, providers,
and consulting firms in the US and the United
Kingdom.  She also offers “Job Coaching” for
healthcare IT executives.  Coaching sessions
help executives see what is going on in their own
organizations, and suggests ways of improving
the current situation.

Recruiter: Lynn Winkel
Company: First Consulting Group (FCG), Long
Beach, Calif.
Web Site: http://www.fcg.com
Phone: (678) 229-1186
E-Mail: lwinkel@fcg.com
Additional Information: Ms. Winkel is senior
manager of recruiting for FCG.  FCG is not a
haven for displaced CIOs, but the firm is fervently
seeking implementation specialists with clinical
backgrounds.

Others Cited In this Report:

Name: Kris Madura, M.A.
Program Manager, Computing Technology
Industry Association, Oakbrook Terrace, Ill.
Web Site: http://www.comptia.org
Phone: (630) 678-8357
E-Mail:  kmadura@comptia.org

Name: Margaret Schulte, DBA, FACHE
VP Education for Health Information and Man-
agement Systems Society, Chicago, Ill.
Phone: (312) 915-9212.
Web Site: http://www.himss.org

On-Line Job Search Web Sites

Some  of the recruiters cited in this report also
maintain job-search web sites.  Sites of those
focused exclusively on healthcare information
technology are likely to be particularly useful if
you are seeking people or work in healthcare IT.

Healthcare-specific job web sites:

http://www.himss.org (click on “Job Mine” in
the “Quick Links” list on the left side of the page)
Site Summary:  Free registration.  The HIMSS
JobMine is actually at the HealthECareers.com
web site, but the simplest way to navigate is to
sign up and get redirected from the HIMSS site.

Jobseekers can post resumes and search
through job listings.  Employers can post jobs for
fees; the fee schedules starts at $195 minimum
for one job posted for 30 days.

Sample search: Looking under ”Information and
management systems,” we found 92 jobs posted.
Under the “executive” sub-heading in this cat-
egory, we found 13 jobs posted, including two
CIO jobs.  Under a “nursing informatics” subcat-
egory, we found six  jobs.

http://www.medhunters.com
Site summary: Free registration.  The site
includes an extensive database of hospitals and
healthcare provider profiles. From the site:
“When you register your resume with
MedHunters, you will be matched with all suitable
jobs at your desired location(s). We will automati-
cally email the results to you weekly, allowing you
to apply to jobs directly from your inbox. Use your
MedHunters PIN and password to log into you
MedHunters account and apply to any jobs.
When you add your resume to MedHunters.com,
your contact information is kept confidential
unless you give MedHunters permission to
release it to an employer. Only direct healthcare
employers who purchase a subscription to post
jobs on MedHunters have access to our resume
database. Employers are able to contact you
directly through an encrypted email system, but
they can not see your email address.

 Trial Search: Looking in category of Informatics,
we found 45 open positions:

--Applications Specialists (2 jobs)
--CIO (2 jobs; more detail revealed by clicking

on position title)
--Director-Information Systems, Lake Mead

Hospital Medical Center, North Las Vegas, Nev.
--Director-Business Solutions, Children’s

Hospital of Philadelphia
--Clinical Informatics Specialist (36 jobs)
--Customer Service/Support/Training (2 jobs)
--Data Entry Clerk (1 job)

http://www.jobscience.com/
Site Summary: Registration is free. Candidates
can receive “instant notification of your applica-
tion status.”  Send references and schedule
interviews over the web. Subscribers can update
resume at any time. Charge to employers to list



Customer service: (800) 294-6032 IHC Electronic Library: http://www.insidehealth.com/private_dir

Inside Healthcare Computing Page 6

open positions, but they offer a free trial. Accord-
ing to the site claim: “Jobscience hosts the most
extensive network of healthcare and life science
career sites.”

Trial Search: Searching on healthcare/informa-
tion technology/all locations/all positions, we
turned up 127 matches. Clicking on title of posi-
tion brings up detailed description.  One example:
“Director of Project Management in Informa-
tion Technology at U. of Calif. San Francisco
Medical Ctr. Directs the IT Project Management
Office (PMO). Coordinates and manages the
scope, timing, and budget of multiple large-scale
projects to achieve desired organizational goals
and benefits. Provides expertise and advice
throughout the entire cycle of organization
projects to ensure they reflect strategic direc-
tions, provide value, are risk-manageable, stay
on a reasonable schedule, and are fiscally
managed. Guides PMO staff...” (It goes on for
another 75 words or so--lots of detail).

http://www.advanceforcareers.com
Site Summary: Free registration.  “With the
largest listing of available healthcare information
systems jobs in the nation, ADVANCE is the
resource of choice for systems executives looking
for new career opportunities,” it says.
Available features include:

• Build an Online Resume: Subscribers can
create and update and submit their
resumes online using Resume Wizard.

• Job Messenger: The sit will send you new
job listings in line with your search criteria
automatically via daily email.

Non-Healthcare-Specific:

http://www.cio.com/career/
Site Summary: Free registration and member-
ship. The extensive site is affiliated with CIO
Magazine. Users may post resumes, access job
postings, and receive e-mail updates matched to
their search criteria.

http://www.kennedypub.com/
Site Summary: Free registration and member-
ship. Some services include fees.  Job postings
from executive recruiters for access to $100,000+
positions.   Membership in the Executive Registry
includes:

   -- Access to a repository of $100,000+ jobs.
   -- An opportunity to present your resume.
   -- A Guide to Working with Executive Recruiters
   -- Resume advice from career specialists.
   -- Discounted resume distribution.
   -- U.S. Mail Resume Distribution.

www.Executivesonly.com
Site Summary: Job seekers must purchase
membership, ranging from $159 to $400.00.
Recruiters list executive jobs at no cost. Members
can also purchase career assessments, resume
critiques, and resume development services. Also
offers full private consulting services. Custom-
designed programs provide the personal atten-
tion necessary to accelerate the search process
by assigning a career development specialist to
work directly with candidate on an ongoing basis.

http://computerwork.com
Site Summary: Free to job seekers. Tools for
job seekers include as Job Tracker, Resume
Tracker, and Saved Searches.
Trial Search: Searching on “hospital” we turned
up 30 relevant openings.

http://www.dice.com/
Site Summary:  Registration free to job seeker.
Posted features include the ability to search for
permanent or contract position by keyword, job
title, skills, state, city,  area code;  post resumes;
create a  profile which allows you to be contacted
without revealing your contact information or
resume; and receive daily e-mails when new
position is posted according to your job criteria.
Trial Search:  A search on “hospital” + “informa-
tion technology” turned up 44 matches.

http://www.6figurejobs.com 
Membership free to job seekers but must have
minimum of six years’ business experience and
minimum total compensation of 100K.
Trial Search: keywords information technology +
hospital turned up 9 open positions.

http://www.thetalentbank.com/
Site Summary: Free for Job Seekers. Resume
posting service. Offers multiple databases of
resumes and candidate profiles searchable by
keyword, industry, function, & location.

http://www.wsacorp.com/
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index.asp?adsrc=SFJ_002_HDR_TXTLNK_062804
Site Summary: WSA, a resume preparation and
distribution service, helps executives distribute
resumes.  Includes free resume critique, $500-
$1,000 to prepare resume.  $300-$2450 fees for
various levels of interview coaching and training.
WSA also maintains a database of millions of
companies, which may be useful for job candi-
dates seeking information on employers.  There
is a separate database of hospitals.

(The above information is based partly on asser-
tions found on the web sites.  We have not
performed independent verification of every
assertion above.)

Positions Available:

While interviewing recruiters, we asked them
if they’d like to post free ads for people in this
issue and at our web site.  Here are new job
listings provided to us by these recruiters.  These
are the short versions.  We limited each recruiter
to four ads in print.  Longer descriptions for most
of these jobs and additional ads are posted at:
http://www.insidehealth.com/joblistings.html

Contact Information: unless otherwise
indicated below, see the Guide To Healthcare IT
Recruiters above for contact information for each
of these recruiters:

Hersher Associates, Ltd.

Vice President/Chief Information Officer
Triad Hospitals, Inc., Plano, TX

Chief Information Officer
SSCI-Adventist Health System, Lake Mary, FL

Chief Information Officer
Massachusetts Eye and Ear Infirmary, Boston, MA

Vice President/Chief Information Officer
RehabCare Group, St. Louis, MO

Note: Hersher Associates lists over a dozen more
health care IT leadership positions.  See the full list at
http://www.insidehealth.com/joblistings.html.

Tyler & Company

Vice President, Chief Information Officer

Virtua Health System: Senior IT Executive to join high
performance- and values-driven four hospital health
system in southern New Jersey (suburban Philadel-
phia). Please contact: Sara Brown, Tyler & Company,
sbrown@tylerandco.com

Ed Simmons at Belle Oaks:

Cerner Millennium Experienced Candidates for
Consulting
20+ openings for experienced clinicians with Cerner
Millennium software hands-on experience. Will do
high-level work at hospital clients to include process
redesign, workflow definition, and clinical transforma-
tion. Will not do actual hands-on building.  Excellent
opportunity for Director of Clinical Informatics wanting
to make $100,000 or more.

Physician Practice Systems Project Managers
Feel underpaid? Use your physician practice systems
implementation and training experience to plan, map-
out, coordinate, and drive the implementation process
through post-production. Will be responsible for
installation, conversion, interfaces, claims, modules,
training, database design/development, issue resolu-
tion  and project management. Travel 50-80%. Salary
to $90,000.

EpicCare Consultants
Consulting firm seeks certified EpicCare hands-on
implementation people to manage implementation
projects, but my client takes great care of its people
and everyone I’ve placed with it over many years is
still there and happy.  Salary to $100,000 DOE.

Hospital Clinical Systems Manager
Will manage all activities for area through subordinate
staff to include clinical systems applications staff.
Responsible for hiring, training, evaluating, and for all
aspects of the project development cycle from  prob-
lem definition through system implementation and
support.  Responsible for the design and construction
of clinical systems development and implementations.
Responsible for interfacing and communicating
regularly with Medical Center and health system IT
departments to ensure user needs are met in a timely
and effective manner. Develops and controls project
plan. Salary to $90’s. Great spot for an RN!

Robert Half Technology:

Network Administrator
Our client, a leading hospital in NYC, is seeking an
experienced Network Administrator for its enterprise
class environment. Four or more years with Windows
NT, 2000. Windows 2003 Servers and Microsoft
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Exchange 2000/2003 is highly desirable. Please e-
mail all resumes for consideration to
Brian.Kanter@rht.com.

Project Manager Needed
 in Houston for a healthcare internal PMO office.
Experience expanding facilities, relocating depart-
ments, or data center build-outs relative to IT needed.
Direct hire. Contact Carla Winter (713) 993-1888 or
carla.winter@rht.com. EOE

Health Systems Database Analyst & Developer
needed in Nashville. 3+ years’ experience in Oracle
9i, PL/SQL programming proficiency, Business
Intelligence reporting tools, data modeling. To $80K.
Contact Jim Goldstein at (615) 385-1977 or
jim.goldstein@rht.com. EOE

IT Auditors/Testers
Our NYC client is a leading provider of independent
internal audit and business and technology risk
consulting services for healthcare companies. We are
looking for experienced IT Auditors/Testers who have
tested application controls. Please send your resume
to jennifer.gannon@rhi.com.

NOTE: See three more ads from RHT at http://
www.insidehealth.com/joblistings.html

Dan Grant, the McHenry Group

Client Services Professional
Technically savvy client services professional with
managerial experience in the Physician Clinic envi-
ronment. Locations include Manhattan and Rochester
NY, and Jacksonville FL. Forward resume to
dang@mvp4u.biz.

M.D.s with strong informatics experience.
Our client, a world-class organization in many areas
of healthcare technology, aspires to build the most
integrated mix of the clinical transformation solutions
within healthcare. Positions are located throughout the
U.S. Forward resume to dang@mvp4u.biz.

Sales Executive
High-powered, successful candidates with 5+ years of
GM or VP of Sales experience.  Our Milwaukee-based
client is a leading provider of innovative security

technology solutions for the healthcare industry.
Forward resumes to dang@mvp4u.biz.

Revenue Cycle Professionals
Talented and experienced professionals with signifi-
cant Revenue Cycle experience. Our client is a
prestigious healthcare consulting firm that also is
interested in clinicians with significant software project
management experience. Forward resumes to
dang@mvp4u.biz.

Smart and Associates, LLP
Sr. Consultant/Manager
3-5 years provider-based health care industry experi-
ence (IT preferred); Major vendor systems knowledge;
Understanding of major healthcare IT initiative and
technologies; Proven track record team integration;
Bachelor’s degree required, MPH, MBA, MHA pre-
ferred.  Please reply via email to:
recruiting@smartllp.com

Coming In Part II Of This Report:

The CIO Position:  Some Recruiters See
Dwindling Numbers, But Rising Pay

Chief Medical Information Officers: Are They
Helpmates or Rivals To CIOs?

Middle Management: Where The Most Avail-
able Jobs Can Be Found

Medical Records People: Your Day Has
Come As IT Executives

Outsourcing Increases Demand
 For Certain CIO Skills

Some Recruiters Say The Outsourcing
 Wave Has Crested

How To Work Effectively

With An Executive Recruiter

Cultural Fit: Are You Sure
You Want That Job?

Also Upcoming: Best In KLAS --
Mid-Year Client Rankings of HIS Vendors


